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HOT PROCUREMENT OPPORTUNITIES: 5/11/2026 

1. Opportunity Summary 

• Solicitation ID: PU-2026-PPS-1551  

• Title: Temporary Staffing Agencies RFP  

• Agency/Buyer: Princeton University  

• NAICS: 561320 – Temporary Help Services  

• Type: Request for Proposal (RFP)  

• Posted: April 28, 2026  

• Due Date: May 29, 2026 at 4:00 PM ET  

Scope: The scope of Solicitation PU-2026-PPS-1551 is focused on providing comprehensive temporary 

staffing and workforce augmentation services to support Princeton University’s operational, administrative, 

and technical workforce needs across multiple departments and functional areas. The selected contractor(s) 

will be responsible for recruiting, screening, onboarding, and managing qualified temporary personnel for 

a wide range of labor categories, including administrative, clerical, accounting, finance, technical, and 

professional support positions. In addition to staffing services, the university is seeking vendors capable of 

delivering scalable workforce management solutions, including timekeeping, reporting, scheduling, and 

operational support systems that improve staffing efficiency and responsiveness. The scope emphasizes 

rapid staffing capability, access to large talent pools, consistent service delivery, and the ability to support 

evolving institutional workforce demands through flexible and technology-enabled staffing solutions. 

 

2. Opportunity Summary 

 

Virginia Commonwealth University (VCU) is seeking proposals through an open enrollment Request for 

Proposal (RFP 213568821CK) for professional coaching and development services to support executive 

coaching and leadership development for University personnel at all organizational levels. VCU is 

located in Richmond City, with operations also extending to Roanoke City. 

  

Proposals must be submitted electronically via Smartsheet by May 25, 2026 at 2:00 PM. The resulting 

Master Services Agreement will have an initial term from the effective date through September 30, 2027, 

with options to renew for two additional two-year periods extending through September 30, 2031, with 

anticipated award announcements on June 15, 2026. 

  

VCU has established a small business and supplier diversity goal of 42 percent expenditures with Small 

Business and Supplier Diversity (SBSD) certified businesses and an aspirational 10 percent increase in 

local business spending; selected firms must identify and fairly consider SBSD-certified firms for 

subcontracting opportunities and submit quarterly SBSD business reports. Firms with active contracts from 

previous generations of this RFP are ineligible to submit proposals. 

 

 

3. Opportunity Summary 

 

Notice of Open Enrollment issued by the Texas Health and Human Services Commission (HHSC) for: 

   Healthcare Staffing Agency Services 

   Covering health professionals + allied health professionals 

   Supporting state hospitals & supported living centers in Texas 
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This is non-competitive open enrollment, meaning: 

• Vendors can apply anytime before the closing date Aug 31, 2026 

• Contracts can be awarded at any time during the enrollment period 

 

Scope of Services 

 

Staffing agencies must provide a wide range of professionals, including: 

A. Medical & Clinical 

• Physicians, psychiatrists 

• Nurses (LVNs, CNAs) 

• Physician assistants 

• Pharmacists 

B. Therapy & Behavioral Health 

• Psychologists 

• Counselors 

• Social workers 

• Behavior analysts 

C. Support Roles 

• Direct support professionals 

• Sitters 

• Lab techs, dental staff, etc. 

 

4. Opportunity Summary 

 

Solicitation Details 

• Solicitation Title: Temporary Personnel / Skilled Labor Services 

• Solicitation Number: 754-TXST-2026-RFP-475-HR 

• Issuing Entity: Texas State University 

• Procurement Method: Request for Proposal (RFP) 

• Proposal Due Date: May 22, 2026 

• Submission Time: 12:00 PM Central Standard Time (CST) 

• Submission Platform: Texas State University Electronic Bidding System 

 

Scope of Services 

The primary purpose of this solicitation is to secure temporary staffing and skilled labor resources to support 

university operations. The university may require supplemental workforce support for: 

 

• Administrative and clerical services 

• Skilled trades and maintenance labor 

• Technical support functions 

• Operational staffing shortages 

• Project-based labor requirements 

• Seasonal or peak workload demands 

• Temporary replacement staffing 
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5. Opportunity Summary 

 

The Washington State Department of Enterprise Services (DES) is issuing Solicitation 07125 to 

establish statewide contracts for Temporary Healthcare Staffing Services across 15 contract 

categories. This is a large-scale, multi-award statewide procurement with an estimated annual spend of 

approximately $50M.  

  

Due Date: 5/27/26 

  

The solicitation allows up to 148 total awards across 15 categories. Categories include: 

• Nursing (General) 

• Nursing (Specialty) 

• Prescribers 

• Behavioral Health 

• Psychology 

• Dental 

• Dietetic 

• Pharmaceutical 

• Imaging 

• Laboratory 

• Rehabilitation 

• Other Providers 

• Administrative 

• Telemedicine 

• All Categories 

  

The structure is intentionally non-exclusive and designed to create a broad vendor pool. This reduces 

dependency on a single supplier while increasing purchasing flexibility for state agencies. 

  

Awarded vendors must support eligible purchasers throughout the State of Washington, including: 

• State agencies 

• Universities 

• Local governments 

• Tribes 

• Corrections facilities 

• Behavioral health settings 

  

Preference points are added on top of a 1,000-point base evaluation score. 

• Washington Small Business - 100 points 

• Washington certified Veteran-Owned Business - 100 points 

• Max Combined Small + Veteran Preference - 150 points 

 

6. Opportunity Summary 

 

This is a Naval Facilities Engineering Systems Command (NAVFAC) Atlantic 8(a) set-aside IDIQ for 

professional support services, solicitation N6247026R0013, proposal due June 4, 2026 at 2:00 PM via 

PIEE. It is Firm Fixed Price, with a total ordering ceiling of $100M and task orders up to $20M. 

Base period starts 4/17/2027, with four option years through 4/16/2032. 
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Opportunity fit: Strong for firms with NAVFAC/USACE, A-E support, construction management, cost 

estimating, planning, GIS, SharePoint/Power Platform, and engineering staffing experience. The PWS 

covers 44 labor categories and requires rapid onboarding within 30 days, mostly in Portsmouth, VA and 

Kittery, ME, with possible remote/other locations. 

  

Evaluation: Best-value tradeoff. Non-price factors are Corporate Experience, Safety, and Past 

Performance; non-price and price are approximately equal. Award may be made without discussions, so 

the initial proposal must be clean. 

 

7. Opportunity Summary 

 

Great Lakes Water Authority (GLWA) – Facilities Maintenance Services – Skilled Labor 

Requisition No.: REQ-0009296 

Issued by: Advertisement Date: April 30, 2026 

Bid Due Date: June 4, 2026 at 12:00 PM EST  

Bid Bond — Required at Proposal Submission 

 

Solicitation Overview 

The Great Lakes Water Authority (GLWA) is soliciting bids from qualified contractors to provide 

Facilities Maintenance Services – Skilled Labor for its wastewater and regional treatment 

infrastructure. The procurement is structured as a staff augmentation / skilled trades maintenance 

services contract intended to supplement GLWA’s in-house maintenance workforce.  

The contract seeks firms capable of supplying multi-disciplinary skilled labor, equipment, tools, 

supervision, and technical expertise to support ongoing maintenance activities at GLWA facilities, 

including the Water Resource Recovery Facility and multiple Combined Sewer Overflow (CSO) facilities 

throughout the service area.  

 

The solicitation emphasizes: 

• Rapid-response maintenance capability  

• Multi-trade workforce coordination  

• Industrial/wastewater facility experience  

• Compliance with GLWA procurement and diversity requirements  

• Performance bonding and insurance obligations  

 

Scope of Services 

GLWA operates a large-scale wastewater collection and treatment system that requires recurring 

maintenance activities beyond current internal staffing capacity. The successful contractor will provide 

labor resources and related support services for maintenance work at GLWA facilities.  

The solicitation identifies the following trades and labor categories as potentially required: 

• Millwrights  

• Plumbers  

• Electricians  

• Laborers  

• Carpenters  

• Painters  

• Construction equipment operators  

• Other specialized trades as necessary 
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8. Opportunity Summary 

 

OASIS+ ON-RAMP NOW OPEN — POSITION YOUR FIRM FOR BILLIONS IN FEDERAL 

WORK 

  

The One Acquisition Solution for Integrated Services Plus (OASIS+) IDIQ — released by the General 

Services Administration (GSA) Federal Acquisition Service — is one of the government’s largest multi-

agency contract vehicles for professional services. 

  

This Best-in-Class contract spans 12 service domains, allowing companies to compete across one or 

multiple areas (each evaluated independently): 

• Service Domains 

• Management & Advisory 

• Technical & Engineering 

• Research & Development 

• Intelligence Services 

• Environmental 

• Facilities 

• Logistics 

• Business Administration 

• Marketing & Public Relations 

• Human Capital 

• Financial Services 

• Social Services 

  

     Amendment 0008 — Continuous On-Ramp Opportunity 

  

Amendment 0008 (Solicitation 47QRCA23R0001) officially reopens OASIS+ under a continuously open, 

rolling admissions model, enabling: 

  New entrants to compete for awards 

  Current awardees to pursue additional domains 

  Ongoing proposal updates, corrections, and resubmissions 

  

Important: 

     Firms may submit bids anytime before January 11, 2027. This is NOT a traditional deadline or award 

date. It is simply the closing date of the current Small Business solicitation window. Awards will be issued 

in waves through 2027 as proposals are evaluated. 

  

     Contract Highlights 

• IDIQ with unlimited ceiling value (no contract cap) 

• 5-year base + 5-year option (10-year potential) 

• Multiple awards per domain 

• Task orders issued across federal agencies with Delegation of Procurement Authority 

  Ideal Candidate Profiles 

• Competitive firms often include: 

• Companies with $5M–$50M project experience 

• Federal prime contractors with validated performance 

• Joint Ventures 

• Hybrid staffing + professional services firms 
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       Past Performance Requirements (Typical Benchmarks) 

• Contracts averaging $1M–$3M annually or ~5 FTEs 

• Subcontractor past performance can be leveraged for scoring 

• Firms may prime one proposal and subcontract on others (subject to affiliation and conflict rules) 

 

              Why Partner with GovBidWriters: We have successfully supported clients in securing OASIS+ 

awards using a repeatable, compliance-driven proposal methodology designed for complex GWAC 

competitions. We help clients: 

  Structure winning teams & JVs 

  Align past performance for scoring 

  Build compliant narratives & matrices 

  Develop pricing and labor category strategies 

  Navigate rolling submissions and on-ramps 
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